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Page Contents

Steps
'Working with others' is integrated into DOC work plans( 5 ) 240

This is the result of:
 « [PR09] Project name Y10-11 653

 « [PR13] Project name ONGOING 657

 « [PR03] Project name Y10-13 647

 « [PR01] Project name Y9-11 645

 « [PR10] Project name Y9-12 654

An optimal mix of facilities is provided ( 14 ) 41

This is the result of:
 « [PR10] Project name Y9-12 654

 « [PR01] Project name Y9-11 645

 « [PR20] Project name ONGOING 664

 « [PR11] Project name Y9-12 655

 « [PR21] Project name ONGOING 665

 « [PR02] Project name Y9-11 646

 « [PR23] Project name ONGOING 667

 « [PR04] Project name Y9-10 648

 « [PR05] Project name Y10-11 649

 « [PR13] Project name ONGOING 657

 « [PR16] Project name ONGOING 660

 « [PR03] Project name Y10-13 647

 « [PR09] Project name Y10-11 653

 « [PR22] Project name ONGOING 666

Collaborative planning with other groups to meet recreation needs ( 6 ) 38

This is the result of:
 « [PR16] Project name ONGOING 660

 « [PR13] Project name ONGOING 657

 « [PR10] Project name Y9-12 654

 « [PR21] Project name ONGOING 665

 « [PR11] Project name Y9-12 655

 « [PR09] Project name Y10-11 653

Communities, businesses and visitors understand DOC's mandate and context ( 4 ) 115

This is the result of:
 « [PR10] Project name Y9-12 654

 « [PR09] Project name Y10-11 653

 « [PR13] Project name ONGOING 657

 « [PR15] Project name ONGOING 659

DOC and others work individually and jointly for conservation outcomes 234

DOC culture is: - agile - innovative - credible -builds rapport ( 13 ) 231

This is the result of:
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 « [PR08] Project name Y9-10 652

 « [PR03] Project name Y10-13 647

 « [PR05] Project name Y10-11 649

 « [PR16] Project name ONGOING 660

 « [PR13] Project name ONGOING 657

 « [PR02] Project name Y9-11 646

 « [PR28] Project name ONGOING 672

 « [PR01] Project name Y9-11 645

 « [PR22] Project name ONGOING 666

 « [PR09] Project name Y10-11 653

 « [PR10] Project name Y9-12 654

 « [PR07] Project name Y9-14 651

 « [PR04] Project name Y9-10 648

DOC has effective working relationships with others ( 16 ) 235

This is the result of:
 « [PR27] Project name ONGOING 671

 « [PR01] Project name Y9-11 645

 « [PR23] Project name ONGOING 667

 « [PR25] Project name ONGOING 669

 « [PR28] Project name ONGOING 672

 « [PR10] Project name Y9-12 654

 « [PR24] Project name ONGOING 668

 « [PR21] Project name ONGOING 665

 « [PR26] Project name ONGOING 670

 « [PR13] Project name ONGOING 657

 « [PR09] Project name Y10-11 653

 « [PR20] Project name ONGOING 664

 « [PR02] Project name Y9-11 646

 « [PR06] Project name Y9-12 650

 « [PR22] Project name ONGOING 666

 « [PR08] Project name Y9-10 652

DOC is a conservation leader ( 7 ) 236

This is the result of:
 « [PR16] Project name ONGOING 660

 « [PR06] Project name Y9-12 650

 « [PR09] Project name Y10-11 653

 « [PR13] Project name ONGOING 657

 « [PR10] Project name Y9-12 654

 « [PR08] Project name Y9-10 652

 « [PR07] Project name Y9-14 651

DOC is capable of working with others ( 10 ) 233

This is the result of:
 « [PR16] Project name ONGOING 660

 « [PR06] Project name Y9-12 650

 « [PR02] Project name Y9-11 646
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 « [PR09] Project name Y10-11 653

 « [PR03] Project name Y10-13 647

 « [PR01] Project name Y9-11 645

 « [PR10] Project name Y9-12 654

 « [PR28] Project name ONGOING 672

 « [PR13] Project name ONGOING 657

 « [PR08] Project name Y9-10 652

DOC understands the expectations of communities and businesses( 6 ) 37

This is the result of:
 « [PR10] Project name Y9-12 654

 « [PR13] Project name ONGOING 657

 « [PR11] Project name Y9-12 655

 « [PR15] Project name ONGOING 659

 « [PR02] Project name Y9-11 646

 « [PR09] Project name Y10-11 653

DOC understands visitor demand for recreation and tourism ( 5 ) 36

This is the result of:
 « [PR10] Project name Y9-12 654

 « [PR09] Project name Y10-11 653

 « [PR11] Project name Y9-12 655

 « [PR13] Project name ONGOING 657

 « [PR15] Project name ONGOING 659

DOC wants to work with others ( 6 ) 243

This is the result of:
 « [PR02] Project name Y9-11 646

 « [PR01] Project name Y9-11 645

 « [PR13] Project name ONGOING 657

 « [PR10] Project name Y9-12 654

 « [PR08] Project name Y9-10 652

 « [PR09] Project name Y10-11 653

DOC works proactively with others ( 16 ) 245

This is the result of:
 « [PR08] Project name Y9-10 652

 « [PR20] Project name ONGOING 664

 « [PR21] Project name ONGOING 665

 « [PR27] Project name ONGOING 671

 « [PR26] Project name ONGOING 670

 « [PR22] Project name ONGOING 666

 « [PR13] Project name ONGOING 657

 « [PR10] Project name Y9-12 654

 « [PR24] Project name ONGOING 668

 « [PR09] Project name Y10-11 653

 « [PR06] Project name Y9-12 650

 « [PR02] Project name Y9-11 646

 « [PR25] Project name ONGOING 669
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 « [PR03] Project name Y10-13 647

 « [PR28] Project name ONGOING 672

 « [PR23] Project name ONGOING 667

Destinations are marketed as part of "NZ Inc.' ( 5 ) 42

This is the result of:
 « [PR10] Project name Y9-12 654

 « [PR09] Project name Y10-11 653

 « [PR13] Project name ONGOING 657

 « [PR17] Project name ONGOING 661

 « [PR18] Project name ONGOING 662

Enjoyable experiences lead to more visits more often ( 5 ) 51

This is the result of:
 « [PR18] Project name ONGOING 662

 « [PR11] Project name Y9-12 655

 « [PR15] Project name ONGOING 659

 « [PR17] Project name ONGOING 661

 « [PR19] Project name ONGOING 663

More New Zealanders enjoy 'Gateway' destinations ( 6 ) 48

This is the result of:
 « [PR25] Project name ONGOING 669

 « [PR18] Project name ONGOING 662

 « [PR17] Project name ONGOING 661

 « [PR15] Project name ONGOING 659

 « [PR21] Project name ONGOING 665

 « [PR11] Project name Y9-12 655

More international and domestic visitors to 'Icon' tourist destinations ( 6 ) 47

This is the result of:
 « [PR15] Project name ONGOING 659

 « [PR18] Project name ONGOING 662

 « [PR24] Project name ONGOING 668

 « [PR20] Project name ONGOING 664

 « [PR11] Project name Y9-12 655

 « [PR17] Project name ONGOING 661

More people can access public conservation lands, waters and species ( 4 ) 50

This is the result of:
 « [PR11] Project name Y9-12 655

 « [PR18] Project name ONGOING 662

 « [PR15] Project name ONGOING 659

 « [PR17] Project name ONGOING 661

More people enjoy locally treasured destinations ( 6 ) 49

This is the result of:
 « [PR11] Project name Y9-12 655

 « [PR15] Project name ONGOING 659
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 « [PR22] Project name ONGOING 666

 « [PR26] Project name ONGOING 670

 « [PR18] Project name ONGOING 662

 « [PR17] Project name ONGOING 661

More people enjoy the backcountry ( 6 ) 114

This is the result of:
 « [PR27] Project name ONGOING 671

 « [PR11] Project name Y9-12 655

 « [PR15] Project name ONGOING 659

 « [PR17] Project name ONGOING 661

 « [PR18] Project name ONGOING 662

 « [PR23] Project name ONGOING 667

More people participate in recreation 53

Working Notes: want to communicate idea of quality further down

NZers are active in the outdoors ( 4 ) 45

This is the result of:
 « [PR18] Project name ONGOING 662

 « [PR15] Project name ONGOING 659

 « [PR11] Project name Y9-12 655

 « [PR17] Project name ONGOING 661

NZers have an active connection with conservation ( 5 ) 44

This is the result of:
 « [PR11] Project name Y9-12 655

 « [PR17] Project name ONGOING 661

 « [PR15] Project name ONGOING 659

 « [PR18] Project name ONGOING 662

 « [PR19] Project name ONGOING 663

New people begin to enjoy the outdoors ( 5 ) 52

This is the result of:
 « [PR17] Project name ONGOING 661

 « [PR11] Project name Y9-12 655

 « [PR15] Project name ONGOING 659

 « [PR18] Project name ONGOING 662

Opportunities are accessible to the resident and traveling public ( 10 ) 40

This is the result of:
 « [PR18] Project name ONGOING 662

 « [PR17] Project name ONGOING 661

 « [PR10] Project name Y9-12 654

 « [PR04] Project name Y9-10 648

 « [PR13] Project name ONGOING 657

 « [PR05] Project name Y10-11 649

 « [PR11] Project name Y9-12 655

 « [PR24] Project name ONGOING 668
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 « [PR03] Project name Y10-13 647

 « [PR09] Project name Y10-11 653

Others actively participate in DOC conservation priorities ( 6 ) 242

This is the result of:
 « [PR10] Project name Y9-12 654

 « [PR08] Project name Y9-10 652

 « [PR09] Project name Y10-11 653

 « [PR01] Project name Y9-11 645

 « [PR03] Project name Y10-13 647

 « [PR15] Project name ONGOING 659

Others are involved in conservation decision-making ( 4 ) 230

This is the result of:
 « [PR13] Project name ONGOING 657

 « [PR09] Project name Y10-11 653

 « [PR16] Project name ONGOING 660

 « [PR10] Project name Y9-12 654

Others supported to undertake their own initiatives ( 8 ) 241

This is the result of:
 « [PR10] Project name Y9-12 654

 « [PR09] Project name Y10-11 653

 « [PR08] Project name Y9-10 652

 « [PR02] Project name Y9-11 646

 « [PR15] Project name ONGOING 659

 « [PR03] Project name Y10-13 647

 « [PR01] Project name Y9-11 645

 « [PR13] Project name ONGOING 657

Others want to work with DOC ( 5 ) 244

This is the result of:
 « [PR15] Project name ONGOING 659

 « [PR01] Project name Y9-11 645

 « [PR09] Project name Y10-11 653

 « [PR10] Project name Y9-12 654

 « [PR03] Project name Y10-13 647

People are aware of NZ's 'wow' places and encouraged to visit NZ ( 5 ) 46

This is the result of:
 « [PR18] Project name ONGOING 662

 « [PR15] Project name ONGOING 659

 « [PR19] Project name ONGOING 663

 « [PR17] Project name ONGOING 661

 « [PR11] Project name Y9-12 655

Quality experiences are appealing and safe ( 22 ) 39

This is the result of:
 « [PR22] Project name ONGOING 666
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 « [PR12] Project name ONGOING 656

 « [PR11] Project name Y9-12 655

 « [PR28] Project name ONGOING 672

 « [PR03] Project name Y10-13 647

 « [PR27] Project name ONGOING 671

 « [PR13] Project name ONGOING 657

 « [PR26] Project name ONGOING 670

 « [PR07] Project name Y9-14 651

 « [PR20] Project name ONGOING 664

 « [PR23] Project name ONGOING 667

 « [PR25] Project name ONGOING 669

 « [PR05] Project name Y10-11 649

 « [PR10] Project name Y9-12 654

 « [PR04] Project name Y9-10 648

 « [PR19] Project name ONGOING 663

 « [PR21] Project name ONGOING 665

 « [PR09] Project name Y10-11 653

 « [PR16] Project name ONGOING 660

 « [PR06] Project name Y9-12 650

 « [PR15] Project name ONGOING 659

 « [PR24] Project name ONGOING 668

Relationship building and maintenance is supported ( 5 ) 238

This is the result of:
 « [PR06] Project name Y9-12 650

 « [PR10] Project name Y9-12 654

 « [PR09] Project name Y10-11 653

 « [PR13] Project name ONGOING 657

 « [PR02] Project name Y9-11 646

Staff are able to communicate departmental priorities ( 13 ) 237

This is the result of:
 « [PR23] Project name ONGOING 667

 « [PR03] Project name Y10-13 647

 « [PR05] Project name Y10-11 649

 « [PR02] Project name Y9-11 646

 « [PR09] Project name Y10-11 653

 « [PR10] Project name Y9-12 654

 « [PR22] Project name ONGOING 666

 « [PR04] Project name Y9-10 648

 « [PR16] Project name ONGOING 660

 « [PR06] Project name Y9-12 650

 « [PR20] Project name ONGOING 664

 « [PR21] Project name ONGOING 665

 « [PR13] Project name ONGOING 657

Staff have skills to work with others and are willing and able to do so ( 8 ) 239

This is the result of:
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 « [PR16] Project name ONGOING 660

 « [PR09] Project name Y10-11 653

 « [PR10] Project name Y9-12 654

 « [PR13] Project name ONGOING 657

 « [PR28] Project name ONGOING 672

 « [PR02] Project name Y9-11 646

 « [PR06] Project name Y9-12 650

 « [PR01] Project name Y9-11 645

Staff understand that working with others is essential for conservation ( 17 ) 232

This is the result of:
 « [PR25] Project name ONGOING 669

 « [PR10] Project name Y9-12 654

 « [PR13] Project name ONGOING 657

 « [PR20] Project name ONGOING 664

 « [PR23] Project name ONGOING 667

 « [PR08] Project name Y9-10 652

 « [PR28] Project name ONGOING 672

 « [PR27] Project name ONGOING 671

 « [PR24] Project name ONGOING 668

 « [PR03] Project name Y10-13 647

 « [PR21] Project name ONGOING 665

 « [PR26] Project name ONGOING 670

 « [PR22] Project name ONGOING 666

 « [PR06] Project name Y9-12 650

 « [PR02] Project name Y9-11 646

 « [PR09] Project name Y10-11 653

 « [PR01] Project name Y9-11 645

[PR01] Project name Y9-11 645

This makes happen:
 » An optimal mix of facilities is provided ( 14 ) 41

 » Others want to work with DOC ( 5 ) 244

 » DOC has effective working relationships with others ( 16 ) 235

 » 'Working with others' is integrated into DOC work plans( 5 ) 240

 » DOC culture is: - agile - innovative - credible -builds rapport ( 13 ) 231

 » DOC wants to work with others ( 6 ) 243

 » DOC is capable of working with others ( 10 ) 233

 » Others actively participate in DOC conservation priorities ( 6 ) 242

 » Staff have skills to work with others and are willing and able to do so ( 8 ) 239

 » Others supported to undertake their own initiatives ( 8 ) 241

 » Staff understand that working with others is essential for conservation ( 17 ) 232

[PR02] Project name Y9-11 646

This makes happen:
 » DOC wants to work with others ( 6 ) 243

 » DOC is capable of working with others ( 10 ) 233

 » Staff are able to communicate departmental priorities ( 13 ) 237
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 » An optimal mix of facilities is provided ( 14 ) 41

 » DOC culture is: - agile - innovative - credible -builds rapport ( 13 ) 231

 » DOC works proactively with others ( 16 ) 245

 » Staff have skills to work with others and are willing and able to do so ( 8 ) 239

 » Others supported to undertake their own initiatives ( 8 ) 241

 » DOC has effective working relationships with others ( 16 ) 235

 » Staff understand that working with others is essential for conservation ( 17 ) 232

 » DOC understands the expectations of communities and businesses( 6 ) 37

 » Relationship building and maintenance is supported ( 5 ) 238

[PR03] Project name Y10-13 647

This makes happen:
 » DOC culture is: - agile - innovative - credible -builds rapport ( 13 ) 231

 » Quality experiences are appealing and safe ( 22 ) 39

 » Staff are able to communicate departmental priorities ( 13 ) 237

 » 'Working with others' is integrated into DOC work plans( 5 ) 240

 » DOC is capable of working with others ( 10 ) 233

 » Staff understand that working with others is essential for conservation ( 17 ) 232

 » DOC works proactively with others ( 16 ) 245

 » An optimal mix of facilities is provided ( 14 ) 41

 » Others want to work with DOC ( 5 ) 244

 » Others supported to undertake their own initiatives ( 8 ) 241

 » Others actively participate in DOC conservation priorities ( 6 ) 242

 » Opportunities are accessible to the resident and traveling public ( 10 ) 40

[PR04] Project name Y9-10 648

This makes happen:
 » Opportunities are accessible to the resident and traveling public ( 10 ) 40

 » An optimal mix of facilities is provided ( 14 ) 41

 » Quality experiences are appealing and safe ( 22 ) 39

 » Staff are able to communicate departmental priorities ( 13 ) 237

 » DOC culture is: - agile - innovative - credible -builds rapport ( 13 ) 231

[PR05] Project name Y10-11 649

This makes happen:
 » DOC culture is: - agile - innovative - credible -builds rapport ( 13 ) 231

 » Staff are able to communicate departmental priorities ( 13 ) 237

 » Opportunities are accessible to the resident and traveling public ( 10 ) 40

 » An optimal mix of facilities is provided ( 14 ) 41

 » Quality experiences are appealing and safe ( 22 ) 39

[PR06] Project name Y9-12 650

This makes happen:
 » Relationship building and maintenance is supported ( 5 ) 238

 » DOC is capable of working with others ( 10 ) 233

 » DOC is a conservation leader ( 7 ) 236

 » DOC works proactively with others ( 16 ) 245

 » Staff have skills to work with others and are willing and able to do so ( 8 ) 239

 » Quality experiences are appealing and safe ( 22 ) 39
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 » Staff understand that working with others is essential for conservation ( 17 ) 232

 » Staff are able to communicate departmental priorities ( 13 ) 237

 » DOC has effective working relationships with others ( 16 ) 235

[PR07] Project name Y9-14 651

This makes happen:
 » Quality experiences are appealing and safe ( 22 ) 39

 » DOC culture is: - agile - innovative - credible -builds rapport ( 13 ) 231

 » DOC is a conservation leader ( 7 ) 236

[PR08] Project name Y9-10 652

This makes happen:
 » DOC culture is: - agile - innovative - credible -builds rapport ( 13 ) 231

 » DOC works proactively with others ( 16 ) 245

 » Staff understand that working with others is essential for conservation ( 17 ) 232

 » Others actively participate in DOC conservation priorities ( 6 ) 242

 » Others supported to undertake their own initiatives ( 8 ) 241

 » DOC wants to work with others ( 6 ) 243

 » DOC is a conservation leader ( 7 ) 236

 » DOC is capable of working with others ( 10 ) 233

 » DOC has effective working relationships with others ( 16 ) 235

[PR09] Project name Y10-11 653

This makes happen:
 » 'Working with others' is integrated into DOC work plans( 5 ) 240

 » Communities, businesses and visitors understand DOC's mandate and context ( 4 ) 115

 » Others supported to undertake their own initiatives ( 8 ) 241

 » Staff have skills to work with others and are willing and able to do so ( 8 ) 239

 » Destinations are marketed as part of "NZ Inc.' ( 5 ) 42

 » DOC is capable of working with others ( 10 ) 233

 » Others are involved in conservation decision-making ( 4 ) 230

 » Others want to work with DOC ( 5 ) 244

 » Staff are able to communicate departmental priorities ( 13 ) 237

 » Others actively participate in DOC conservation priorities ( 6 ) 242

 » DOC works proactively with others ( 16 ) 245

 » DOC is a conservation leader ( 7 ) 236

 » DOC culture is: - agile - innovative - credible -builds rapport ( 13 ) 231

 » DOC understands visitor demand for recreation and tourism ( 5 ) 36

 » DOC has effective working relationships with others ( 16 ) 235

 » Quality experiences are appealing and safe ( 22 ) 39

 » Relationship building and maintenance is supported ( 5 ) 238

 » DOC wants to work with others ( 6 ) 243

 » An optimal mix of facilities is provided ( 14 ) 41

 » Collaborative planning with other groups to meet recreation needs ( 6 ) 38

 » Opportunities are accessible to the resident and traveling public ( 10 ) 40

 » Staff understand that working with others is essential for conservation ( 17 ) 232

 » DOC understands the expectations of communities and businesses( 6 ) 37
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[PR10] Project name Y9-12 654

This makes happen:
 » DOC understands the expectations of communities and businesses( 6 ) 37

 » An optimal mix of facilities is provided ( 14 ) 41

 » Staff understand that working with others is essential for conservation ( 17 ) 232

 » Others supported to undertake their own initiatives ( 8 ) 241

 » Communities, businesses and visitors understand DOC's mandate and context ( 4 ) 115

 » Others actively participate in DOC conservation priorities ( 6 ) 242

 » Destinations are marketed as part of "NZ Inc.' ( 5 ) 42

 » Staff have skills to work with others and are willing and able to do so ( 8 ) 239

 » Opportunities are accessible to the resident and traveling public ( 10 ) 40

 » DOC works proactively with others ( 16 ) 245

 » DOC understands visitor demand for recreation and tourism ( 5 ) 36

 » DOC is capable of working with others ( 10 ) 233

 » DOC has effective working relationships with others ( 16 ) 235

 » DOC wants to work with others ( 6 ) 243

 » Quality experiences are appealing and safe ( 22 ) 39

 » Others want to work with DOC ( 5 ) 244

 » Staff are able to communicate departmental priorities ( 13 ) 237

 » Others are involved in conservation decision-making ( 4 ) 230

 » DOC is a conservation leader ( 7 ) 236

 » Relationship building and maintenance is supported ( 5 ) 238

 » DOC culture is: - agile - innovative - credible -builds rapport ( 13 ) 231

 » 'Working with others' is integrated into DOC work plans( 5 ) 240

 » Collaborative planning with other groups to meet recreation needs ( 6 ) 38

[PR11] Project name Y9-12 655

This makes happen:
 » Quality experiences are appealing and safe ( 22 ) 39

 » More people enjoy the backcountry ( 6 ) 114

 » More people can access public conservation lands, waters and species ( 4 ) 50

 » An optimal mix of facilities is provided ( 14 ) 41

 » NZers are active in the outdoors ( 4 ) 45

 » More people enjoy locally treasured destinations ( 6 ) 49

 » New people begin to enjoy the outdoors ( 5 ) 52

 » NZers have an active connection with conservation ( 5 ) 44

 » More international and domestic visitors to 'Icon' tourist destinations ( 6 ) 47

 » Enjoyable experiences lead to more visits more often ( 5 ) 51

 » Opportunities are accessible to the resident and traveling public ( 10 ) 40

 » DOC understands the expectations of communities and businesses( 6 ) 37

 » DOC understands visitor demand for recreation and tourism ( 5 ) 36

 » More New Zealanders enjoy 'Gateway' destinations ( 6 ) 48

 » People are aware of NZ's 'wow' places and encouraged to visit NZ ( 5 ) 46

 » Collaborative planning with other groups to meet recreation needs ( 6 ) 38

[PR12] Project name ONGOING 656

This makes happen:
 » Quality experiences are appealing and safe ( 22 ) 39
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[PR13] Project name ONGOING 657

This makes happen:
 » Staff understand that working with others is essential for conservation ( 17 ) 232

 » Collaborative planning with other groups to meet recreation needs ( 6 ) 38

 » Others are involved in conservation decision-making ( 4 ) 230

 » DOC culture is: - agile - innovative - credible -builds rapport ( 13 ) 231

 » Quality experiences are appealing and safe ( 22 ) 39

 » 'Working with others' is integrated into DOC work plans( 5 ) 240

 » DOC understands the expectations of communities and businesses( 6 ) 37

 » Communities, businesses and visitors understand DOC's mandate and context ( 4 ) 115

 » Destinations are marketed as part of "NZ Inc.' ( 5 ) 42

 » Opportunities are accessible to the resident and traveling public ( 10 ) 40

 » DOC works proactively with others ( 16 ) 245

 » DOC wants to work with others ( 6 ) 243

 » An optimal mix of facilities is provided ( 14 ) 41

 » Staff have skills to work with others and are willing and able to do so ( 8 ) 239

 » DOC understands visitor demand for recreation and tourism ( 5 ) 36

 » DOC has effective working relationships with others ( 16 ) 235

 » DOC is a conservation leader ( 7 ) 236

 » DOC is capable of working with others ( 10 ) 233

 » Relationship building and maintenance is supported ( 5 ) 238

 » Others supported to undertake their own initiatives ( 8 ) 241

 » Staff are able to communicate departmental priorities ( 13 ) 237

[PR14] Project name ONGOING 658

[PR15] Project name ONGOING 659

This makes happen:
 » More international and domestic visitors to 'Icon' tourist destinations ( 6 ) 47

 » Others want to work with DOC ( 5 ) 244

 » NZers are active in the outdoors ( 4 ) 45

 » More people enjoy the backcountry ( 6 ) 114

 » More people enjoy locally treasured destinations ( 6 ) 49

 » People are aware of NZ's 'wow' places and encouraged to visit NZ ( 5 ) 46

 » Communities, businesses and visitors understand DOC's mandate and context ( 4 ) 115

 » NZers have an active connection with conservation ( 5 ) 44

 » More New Zealanders enjoy 'Gateway' destinations ( 6 ) 48

 » New people begin to enjoy the outdoors ( 5 ) 52

 » More people can access public conservation lands, waters and species ( 4 ) 50

 » Enjoyable experiences lead to more visits more often ( 5 ) 51

 » DOC understands the expectations of communities and businesses( 6 ) 37

 » Others supported to undertake their own initiatives ( 8 ) 241

 » Quality experiences are appealing and safe ( 22 ) 39

 » Others actively participate in DOC conservation priorities ( 6 ) 242

 » DOC understands visitor demand for recreation and tourism ( 5 ) 36

[PR16] Project name ONGOING 660

This makes happen:



Page 17

 » DOC is capable of working with others ( 10 ) 233

 » Collaborative planning with other groups to meet recreation needs ( 6 ) 38

 » Staff have skills to work with others and are willing and able to do so ( 8 ) 239

 » DOC is a conservation leader ( 7 ) 236

 » DOC culture is: - agile - innovative - credible -builds rapport ( 13 ) 231

 » Others are involved in conservation decision-making ( 4 ) 230

 » An optimal mix of facilities is provided ( 14 ) 41

 » Quality experiences are appealing and safe ( 22 ) 39

 » Staff are able to communicate departmental priorities ( 13 ) 237

[PR17] Project name ONGOING 661

This makes happen:
 » New people begin to enjoy the outdoors ( 5 ) 52

 » Opportunities are accessible to the resident and traveling public ( 10 ) 40

 » More people enjoy the backcountry ( 6 ) 114

 » More New Zealanders enjoy 'Gateway' destinations ( 6 ) 48

 » NZers are active in the outdoors ( 4 ) 45

 » NZers have an active connection with conservation ( 5 ) 44

 » More international and domestic visitors to 'Icon' tourist destinations ( 6 ) 47

 » Destinations are marketed as part of "NZ Inc.' ( 5 ) 42

 » More people can access public conservation lands, waters and species ( 4 ) 50

 » People are aware of NZ's 'wow' places and encouraged to visit NZ ( 5 ) 46

 » Enjoyable experiences lead to more visits more often ( 5 ) 51

 » More people enjoy locally treasured destinations ( 6 ) 49

[PR18] Project name ONGOING 662

This makes happen:
 » Opportunities are accessible to the resident and traveling public ( 10 ) 40

 » NZers are active in the outdoors ( 4 ) 45

 » More international and domestic visitors to 'Icon' tourist destinations ( 6 ) 47

 » People are aware of NZ's 'wow' places and encouraged to visit NZ ( 5 ) 46

 » More New Zealanders enjoy 'Gateway' destinations ( 6 ) 48

 » More people enjoy the backcountry ( 6 ) 114

 » Enjoyable experiences lead to more visits more often ( 5 ) 51

 » More people can access public conservation lands, waters and species ( 4 ) 50

 » More people enjoy locally treasured destinations ( 6 ) 49

 » NZers have an active connection with conservation ( 5 ) 44

 » Destinations are marketed as part of "NZ Inc.' ( 5 ) 42

 » New people begin to enjoy the outdoors ( 5 ) 52

[PR19] Project name ONGOING 663

This makes happen:
 » People are aware of NZ's 'wow' places and encouraged to visit NZ ( 5 ) 46

 » Quality experiences are appealing and safe ( 22 ) 39

 » Enjoyable experiences lead to more visits more often ( 5 ) 51

 » NZers have an active connection with conservation ( 5 ) 44

[PR20] Project name ONGOING 664

This makes happen:
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 » DOC works proactively with others ( 16 ) 245

 » Staff understand that working with others is essential for conservation ( 17 ) 232

 » An optimal mix of facilities is provided ( 14 ) 41

 » More international and domestic visitors to 'Icon' tourist destinations ( 6 ) 47

 » Quality experiences are appealing and safe ( 22 ) 39

 » DOC has effective working relationships with others ( 16 ) 235

 » Staff are able to communicate departmental priorities ( 13 ) 237

[PR21] Project name ONGOING 665

This makes happen:
 » DOC works proactively with others ( 16 ) 245

 » An optimal mix of facilities is provided ( 14 ) 41

 » Staff understand that working with others is essential for conservation ( 17 ) 232

 » More New Zealanders enjoy 'Gateway' destinations ( 6 ) 48

 » DOC has effective working relationships with others ( 16 ) 235

 » Quality experiences are appealing and safe ( 22 ) 39

 » Collaborative planning with other groups to meet recreation needs ( 6 ) 38

 » Staff are able to communicate departmental priorities ( 13 ) 237

[PR22] Project name ONGOING 666

This makes happen:
 » Quality experiences are appealing and safe ( 22 ) 39

 » DOC works proactively with others ( 16 ) 245

 » DOC culture is: - agile - innovative - credible -builds rapport ( 13 ) 231

 » More people enjoy locally treasured destinations ( 6 ) 49

 » Staff are able to communicate departmental priorities ( 13 ) 237

 » Staff understand that working with others is essential for conservation ( 17 ) 232

 » An optimal mix of facilities is provided ( 14 ) 41

 » DOC has effective working relationships with others ( 16 ) 235

[PR23] Project name ONGOING 667

This makes happen:
 » Staff are able to communicate departmental priorities ( 13 ) 237

 » Staff understand that working with others is essential for conservation ( 17 ) 232

 » DOC has effective working relationships with others ( 16 ) 235

 » An optimal mix of facilities is provided ( 14 ) 41

 » Quality experiences are appealing and safe ( 22 ) 39

 » DOC works proactively with others ( 16 ) 245

 » More people enjoy the backcountry ( 6 ) 114

[PR24] Project name ONGOING 668

This makes happen:
 » More international and domestic visitors to 'Icon' tourist destinations ( 6 ) 47

 » Staff understand that working with others is essential for conservation ( 17 ) 232

 » DOC works proactively with others ( 16 ) 245

 » DOC has effective working relationships with others ( 16 ) 235

 » Opportunities are accessible to the resident and traveling public ( 10 ) 40

 » Quality experiences are appealing and safe ( 22 ) 39
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[PR25] Project name ONGOING 669

This makes happen:
 » Staff understand that working with others is essential for conservation ( 17 ) 232

 » More New Zealanders enjoy 'Gateway' destinations ( 6 ) 48

 » DOC has effective working relationships with others ( 16 ) 235

 » Quality experiences are appealing and safe ( 22 ) 39

 » DOC works proactively with others ( 16 ) 245

[PR26] Project name ONGOING 670

This makes happen:
 » Quality experiences are appealing and safe ( 22 ) 39

 » DOC works proactively with others ( 16 ) 245

 » Staff understand that working with others is essential for conservation ( 17 ) 232

 » DOC has effective working relationships with others ( 16 ) 235

 » More people enjoy locally treasured destinations ( 6 ) 49

[PR27] Project name ONGOING 671

This makes happen:
 » DOC has effective working relationships with others ( 16 ) 235

 » More people enjoy the backcountry ( 6 ) 114

 » Quality experiences are appealing and safe ( 22 ) 39

 » DOC works proactively with others ( 16 ) 245

 » Staff understand that working with others is essential for conservation ( 17 ) 232

[PR28] Project name ONGOING 672

This makes happen:
 » Quality experiences are appealing and safe ( 22 ) 39

 » Staff understand that working with others is essential for conservation ( 17 ) 232

 » DOC has effective working relationships with others ( 16 ) 235

 » DOC culture is: - agile - innovative - credible -builds rapport ( 13 ) 231

 » Staff have skills to work with others and are willing and able to do so ( 8 ) 239

 » DOC is capable of working with others ( 10 ) 233

 » DOC works proactively with others ( 16 ) 245


